Independent Auditor’s Report
To the readers of
Glen Eden Primary School’s
Financial statements
For the year ended 31 December 2020
The Auditor-General is the auditor of Glen Eden Primary School (the School). The Auditor-General has
appointed me, Brendon Foy, using the staff and resources of RSM Hayes Audit, to carry out the audit of the
financial statements of the School on his behalf.

Opinion
We have audited the financial statements of the School on pages 2 to 18, that comprise the statement of
financial position as at 31 December 2020, the statement of comprehensive revenue and expense, statement of
changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to the
financial statements that include accounting policies and other explanatory information.
In our opinion the financial statements of the School:
▪

▪

present fairly, in all material respects:
-

its financial position as at 31 December 2020; and

-

its financial performance and cash flows for the year then ended; and

comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector Public Benefit Entity (PBE) Standards Reduced Disclosure Regime.

Our audit was completed on 31 May 2021. This is the date at which our opinion is expressed.
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our
responsibilities relating to the financial statements, we comment on other information, and we explain our
independence.

Basis of opinion
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the
New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards are further
described in the Responsibilities of the auditor section of our report.
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Responsibilities of the Board for the financial statements
The Board is responsible on behalf of the School for preparing financial statements that are fairly presented and
that comply with generally accepted accounting practice in New Zealand. The Board of Trustees is responsible
for such internal control as it determines is necessary to enable it to prepare financial statements that are free
from material misstatement, whether due to fraud or error.
In preparing the financial statements, the Board is responsible on behalf of the School for assessing the
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting, unless there is an intention to
close or merge the School, or there is no realistic alternative but to do so.
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise from
section 87 of the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are free
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our
opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it
exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or error.
Misstatements are considered material if, individually or in the aggregate, they could reasonably be expected to
influence the decisions of readers taken on the basis of these financial statements.
For the budget information reported in the financial statements, our procedures were limited to checking that the
information agreed to the School’s approved budget.
We did not evaluate the security and controls over the electronic publication of the financial statements.
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. Also:
▪

We identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

▪

We obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the School’s internal control.

▪

We evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board.

▪

We conclude on the appropriateness of the use of the going concern basis of accounting by the Board
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the School to cease to continue as a going
concern.

▪

We evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

▪

We assess the risk of material misstatement arising from the Novopay payroll system, which may still
contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from
the system that, in our judgement, would likely influence readers’ overall understanding of the financial
statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.
Our responsibilities arise from the Public Audit Act 2001.

Other information
The Board of Trustees is responsible for the other information. The other information includes the statement of
responsibility, board member list, analysis of variance, and kiwisport report, but does not include the financial
statements, and our auditor’s report thereon.
Our opinion on the financial statements does not cover the other information and we do not express any form of
audit opinion or assurance conclusion thereon.
In connection with our audit of the financial statements, our responsibility is to read the other information. In
doing so, we consider whether the other information is materially inconsistent with the financial statements or
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our work, we
conclude that there is a material misstatement of this other information, we are required to report that fact. We
have nothing to report in this regard.

Independence
We are independent of the School in accordance with the independence requirements of the Auditor-General’s
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1:
International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance
Standards Board.
Other than the audit, we have no relationship with or interests in Glen Eden Primary School.

Brendon Foy
RSM Hayes Audit
On behalf of the Auditor-General
Auckland, New Zealand

2020 Annual Plan - Goal Tahi
Create an environment in which everyone feels empowered to live our vision and values
Strategic Initiatives

Strategic Actions

When

Personnel / Resources

Measures

Embed new organisational

SOD

All staff

Staff survey

structure for staff that
promotes agency

Each term - assign
staff whānau tasks

June progress: All staff in whānau teams and assigned tasks. Some well being activities have happened. No staff
function/events yet because of COVID.
August Progress: This has again been stalled due to the latest lockdown.
End of year progress:
This goal will be reinstated in 2021. All teams joined together for an end of year event but the structure was not able
to be embedded due to COVID 19
Develop and trial models
for teaching and learning
which foster agency and
belonging

Further explore agency and
begin implementation at class
level

All year

Kate Friedwald

June progress: Because of COVID lots of progress has been made in this area across all teams. Tui team exploring
google classroom / Takahē team using learning menus / Kiwi team using class dojo to record own learning and share
with whānau.
August progress: Kate has again had to put her visits and PLD on hold due to COVID19.
End of year progress:
Due to the crazy term that was Term 4 and having so many events happening we deferred further PLD to 2021 with
Kate.
Timetable deliberate tuakana

Weekly

All staff

Staff survey

teina time across class
whānau.
June progress: This has not been started this year and, because of Term 3 timetable may not happen in 2020.
August progress: After meeting with several teachers about reading at the beginning of Term 3 there was going to
be small tuakana/teina moves in each team for reading. This has been put on hold due to lockdown.
End of year progress:
DUe to the disruption caused by COVID19 and then a very busy Term 4 this did not happen and will be a focus for
2021.
Trial bi-lingual class in Year
5/6 in 2020

Establish bi-lingual
pathway

Deepen understanding,
reinforce, celebrate and
live our values

Term 1

Monica Topia
KIS staff

Student/Whānau survey

June progress. Monica is teaching a Year 4/5/6 class who seem to have adapted very well to a bi-lingual environment.
A whānau hui will be held in Term 3 to get feedback from families. A visit to other schools is planned in Term 3. In 2021
we plan to begin a Year 3/4 bi-lingual class. Monica is at Level 3 - our 3/4 class may not be at this level to start with.
August progress:
We have already had enough interest to continue the class at a Year 5/6 level in 2021 and have some interest in this at
Year 3/4. A group of staff have visited two kura to learn more about bilingual pathways and another visit will have to
be rescheduled.
End of year progress:
Positive feedback from students, staff and whānau about the class in 2020. Several students presented to the BOT
with whānau. In 2021 we will continue this class and begin a Year 3/4 class which will not operate at the same level of
Te Reo given the limited interest. A meeting to inform whānau and share more information with them about the
porgrammes had to be cancelled due to a community case of COVID 19.
Develop a process to
increase understanding of
what our values look, sound
and feel like throughout our
school.

SOD
Term 1

Classroom teachers

Values visibly unpacked and on
display in rooms
Students can articulate what values
look like, sound like and feel like.

June progress: Although the values are evident throughout the school and referred to often an unpacking process
had not yet begun.
August progress: With so many other things being urgent, like reports, SLCs and performances, this has not been a
priority.
End of year progress: As above

2020 Annual Plan - Goal Rua
Enhance the professional capabilities of all staff
Strategic Initiatives

Strategic Actions

Continue an internal focus to
ensure previous PLD is
embedded in classroom
practice.

Build staff knowledge
to strengthen teaching
& learning

When

Personnel /
Resources

Term 1 and Term 3

SL team

Measures

Hold practice analysis conversations with
all teaching staff after observations
which will be in reading, writing or maths

June progress: Due to COVID we will schedule observations for Term 3.
August progress: Observations, follow up practice analysis conversations have happened in all Tui and Kiwi classes. Next
steps have been actioned for teachers which vary according to need. Takahē observations were due to take place but
will have to be rescheduled due to lockdown. All observations were in reading.
End of year: No further observations took part due to production etc all being squeezed into Term 4.
Ensure there are relevant
PLD opportunities for staff
to inquire into and develop their
understanding of and practice
in Māori and Digital Technology

All year

Michelle Coxhead

Staff survey

Kate Friedwald

Evidence in teaching and learning
programmes

Monica Topia
Team minutes

June progress: As detailed in June BOT report Kate has begun working at school again and Michelle will begin next term.
Monica will join in with the PLD in Te Reo Māori next term. She is taking a waiata workshop in the last week of the term
and remains a valuable school based resource person.
August progress: As detailed in the August BOT report PLD is again on hold due to the second lockdown.
End of year: The PLD was sporadic at best for the end of the year. Other priorities were already scheduled for Term
4
Enable teachers to determine
their inquiry focus aligned to
the strategic direction of the

SOD
Term 1 - Term 4

kura..

Alana McKenzie
(classroom teachers)
Continue an internal
focus to ensure
previous PLD is
embedded in
classroom practice.

Through discussion at SL meetings

Liz Cassidy (teacher
aides)
All staff
June progress: Liz Cassidy has begun her work with teacher aides and has met with them all to design detailed job
descriptions. All other inquiries have been on hold due to COVID.
August: Teacher inquiries haven't really had a chance to begin.
End of year: As above.

2020 Annual Plan - Goal Toru
Develop a school culture where students are fostered to be creative, collaborative and technologically capable
Strategic Initiative

Strategic Actions

When

Personnel /

Measures

Resources
Ensure there are

All year

Kate Friedwald

opportunities for staff and

Staff survey
Whānanu survey

students to engage with a
range of technology.

June progress: Have purchased screens for all rooms, 1-2 devices in senior rooms, 8 devices per class in other
rooms, purchased Beebots, CRT Digi tech for Tui team. Lots of engagement with different platforms over
lockdown.
August progress: As above.
Explore and implement

End of year: For 2021 chromebooks will be purchased to allow 1-1 devices for all Tui team students.

teaching and learning in

Generate experiences that

The Arts and Digital

promote collaboration and

Technology

All year

creativity

Terms 1 & 2 production

Provide resources to

All year

support creative,
collaborative and
technological endeavours

All staff

School Production

Aimee Hansen

Terms 1 & 2 production

June progress: The Lion King moved to end of Term 3. Curriculum focus swapped for Terms 2 & 3. Arts
planning underway for all teams.
August progress: Due to Lockdown number 2 we will again need to change the dates for The Lion King. It is
probable that team performances will be scaled down or may be cancelled. This will be dependent on the length
of each Level for this lockdown period in terms of audience/gathering sizes etc.
End of year: The Lion KIng happened! It was a fabulous success!

